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To theStb "WHEREAS" clause. make the followine additions:

Aftc:r '~do not providc heaj(h insurance to th~ir employees," add "and many such
businesses msr;rimina(e based on marital status and ~e~llal orientalion in thcir employ~~

benefit plans,"

After "affecting employee," add [he word "morale,"

~o thar the ~urren~ 8111 "WHEREAS" clause would ~ad:

WHEREAS, many busineS$esben~filing from City funds or propeny do not provide
health insurance to their employees, and many such busjnesscs dIscriminate based on
marital status and sexual orientation in their employee benefi[ plans, adversely affecting
employee morale, ~rfonnance and absenteeism. jncreasm8 [he burden on the taxpayers

of caring for the unInsured through local and state h~a)th programs: and

In the curroent 131J1 4'WHEREAS" clause. make the folJowioe additions:

Afler .'provide a living wage and h~aJth benefits to their employees," add the phrase "that

(hey do so on a non-discrimjnatory basis.'.

Change "practice pay equjty. and refrain from using public money" to "that they practice
pay equity. and [hat they refrwn from using publiC money"

So that the current 13th "~mR;§AS" c1ause would rcad:

WHEREAS, il is the purpose of this poJicy to ensure that businesscs benefiting from
taxpayer funds or th~ use of City property provide a Ii ving wage and health benefits to
their employces and that {hey do so in a nondlscnmlnatory manner, that such busInesses
pra:,ice pay ~ujty, and that they ref1aj~ from using public money and public property

for mapproP13te ~u~s, thus enhancIng the wclfare of workers in AtJanla, (herefore

d two e "W S" clauses:

WHEREAS, he City is concerned thai unmarried employus in coImnitted domestic
relationships: jncluding lesbian and gay employees, may receive unequal empJoymMr
compensatio~ b«ause they are denied valuable employee fringe benefits that recognize
and protect tJ1e;r domestic part~ in a manner comparable to those benefits offered (0

employees w th spouses;

WHEREAS, t js the policy of the City to ensure that, to the extent possjblc, businesscs
benefiting Ii rhe receipt of Ci(y contracts or funds or1he use of City property do not
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. .
discriminate against their cmployef;s In DO~sJic P81nerships by denying them benefits
comparable to those provided to other employees; and

To SenioR 1(b). make the followin2 additi~_n

Alrer the words "pay equity" add ttle phrase "and not dlscnmmatc against those In
Domestic Partnerships in providing benefils."

To Sedion - .. J. DennidoftS. make the followin2 chan~es:

In sections 3(c)(3) and 3(d)(3), change "for the purposes of (his article" to "for me

purposes of Sections 4(a} and 4(b) of this Inlcle."

To Section 3(h}(4). make the 10110,,1"2 manft

OJanlt' .'Provided, however, Employee shall n~ mean" to "Provided. however, that for
purposes of Secrjons 4(8) and 4(b) of this article, Employte shall not mean"

Add thl followin2 definitions to Section 3

Domestic Parrnt'r shall mean (a) any person registered as a domestic pinner with any
&o\lernment entiry. or (b) anyone Ijvlnl toge(her with another penon in the mutual
interdependenc~ of I single home who. with the other person. signs a declaration in
whlCh they attest

(1) They share the same primary. reguJar and permanent residence and hive lived
together for the previous SIX months (documentation muSt be. submItted
"erifying joint resid~ncy):

(2) They have a committed persona) rclatlonshlp with each ocher tha( is mutuaJly
inlcrdepcndcnt and Inrended to be lifelong:

(3) They agre~ to be jointly obligated and responsibJe for the necessuics of life for
each other~

(4) They are n~ man'ied to anyone or legally separated from anyone;

(5) They ~ 18 )I8afS of age or older-.

(6) They are competel1l [0 enter i~o a contract;

(1) They are not related by blood closer than would bar mamage in the sta(e;
(8) They arc clch other's sole domestic pinner;
(9) They agree 10 fi}e a termination of domestic partnership within 30 days if any of

the fK'ts ser our In (hiS der.nJtlon chinle; an
(10) Any prior domestic plnnership in whIch theIr domestic panner panlcipared

with a third party was rcnT1inated not less rhan six months prior 10 the date ot
such affidavit
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B~t"firs means any plan, program or policy PJ.ovidcd by I Covered Employer to its
Employees as part of the employer's total compensation package. Benefits includes, but
is not limited 10: pension and retirement benefits; medica]. dental and vision plans or
othcr health benefits; bereavement, family medical, parental and other leave policies;
disability, life. Ind cxher types of Insunnce; emp]o~ 8SSIStmlCe pograms: rnembershJps
or discouncs; moving expenses; access to fK1lities, scrviC'e5 and events; travellnd
relO(:~tion expenses; incenti\'e, stock option, and profit shanng plans and othu
tompens.ation program!; vacation: travel benefits; and any other benefits si\'cn to
Employees. provided that it does not include benefit$ to the extent mat tht application of
the requirements of the~ rulC$ to such benefits may be preempted by federaJ or stile law.

Chan2e th~ Title of S«:tion 4 to "'Livine. W.~. Health Benefi~ and
~2ndiscrlmination in Benefits" and add the followine. subs«tjons:

(I) A Covered Employer shall not dlscnminaac by policy or plactjc~ In the provision of
Benefits between an Employee with a Domestic PaMer and an Employee with a spouse.

Any Benefit provided in any manT1eT contingent upon me exjstence of a marital

rela1ionship must also be provided to an Employee who has a Dom~stic Panner. The
provisions of this paragraph apply 10 a Covered Employer In all of itS locations in Atllng
or elsewhere in the United States W~ work relating to a City Contract is being

performed.

(g) A Coveted EmpJoyer shall be deemed in complIance with SectioT1 4(f) in the

following c~umst.anceS:

The Covered Employer allows every Emplo~ to designate one legally

domiciled adull member of the employee's household. and any JegaJly
dependent chll<b'en of that household member. for inclusion w1rhtn the

employee benefits program.

The Covered Employer provIdes ~efit5 ne1therto Employees' spouses
nor (0 Employees' Domcsuc Panners.

The CCO detcnnJnes thaltne Covered Employer is the only prospective

contractor willing to enter into an apeement with the City.« the
prospective is I sole swrcc povider of the ~~ goods « SCI'V1ccs. M

intelest in Ral property;

The awardjng authorilY declares an emergency. and the CCO detennines
that there m no prospective contractors in comp1iance who can perform

tJ1e work necessary to end the emergency;

The City Attorney certifies in writing that specialized hrigation .
rcquiremcnrs mandate the use of the Covered Employer.
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(6) The CCO determines that the Covered Employer is a public entity that
can provide the CIty wirh loods. services or 8n Interest in Tell property
of a quality or accessibility rhat is not available from another source, or
mat the asreemcnt is necelSary to serve a substantlaJ public interest.

(7) The CCO detennjnes that there ue no other qualified responsive bidders

or prospective contractors who are in compliance and the agreement is
essential to the City or City residents

(8) The a~enr is puriUant 10 bulk p&A'ChlSlng anangemenu through
fcderaJ. Stale or regional entities which Ktually reduce the City's
purchasinl ~osts.

:9) The Covered Employer cannot comply with the requirements of Section
4(d) because those requirements arc In~onsistent with a grant or
agreenxN wIth a public Ilency.

(h) The requirements of Section 4(f) do not apply to the following contracts

(a) Thc inve:stment of trust moneys or agreements relating to the management of
trus . as setS ;

(b) The investment of city moneys in U.S. govemmenr securiries OT under pre.

existing inv~ent agreements;

(c) The investment of city moneys where the Chief financial Officer finds that
no compliant entity is capable of perfomung the desired transactIons or the
city would incur a financjalloss in vjolauon of the Chief Financia1 Officer's
fiduciary duty; or

(d) ContraCts in which the CCO determines that the services provided by the

Covercd Employer are services the City would otherwise perfonn in its

regulatory capacity.

(i) l8limited ci~umstances, the CCO may grant a "Reasonable Measu~s

A.-horiZatioo" to I COV~ Employer to poVJde Employees with I Cash Equivalent

Pa~nl in lieu of Benefits that are unavailable due to circum5t8\ces outSide of the
Covered Employer's control. The authorization does not relieve the Covered Employer
of Its obligaUon to provide AI1 other Benefits It offers on an equal basis.

The CCO will evaJuate each request for Reasonable Measures Authonzltlon on a case.
by~e basil and decisi~ will be based on a consideration of such factors as:
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1, The numbers of benefits providers 'ideNifjed and contacted by the Covered
Employ~r and vcrifi~ responses from these providers thaI [hey will no[ providc
equal bencfi[s co"erage~

2. The existence of benefits providers willing to offer equal benefits coverage to the
Covered EmpJoyer;

3, The existence of federal or statc laws that preclude thc Co~ere'd Employer fOnT!

providing equal benefits

If the CCO approves me Reasonable Measurcs Authorizatjon, the Covtred Employer

must provide to Employees with a Domestic Fanner a Cash Equivalent Payment, Thc
"Cash Equiva)ent Paymcnt" shalJ be rhc amount of money paid by thc Covered Employer

for the Benefit give-n to a similarly situated Employee, To the extent that a Cove~d
Employer limits the availability of any Bcnefi( to the spouses ofEmpJoyees, or vice
versa, the avatlability of a Cash Equjvalent paymcnt may be simjlar]y ]imitcd. The Cash
EquivaJent Payment shall be made e.ither on the same schedule as the Covered Employer
uses for the Benefit given to Employees with spouses, Of, if no such scbedule existS. on
another schedule so Jong as such payment is made no less than once per month. No Cash

EqujvaJent P~)'Jnent will be reqillred where making such a payment wouJd violate federal

or state law.

Add to Sec1ion S(b). after "immediate ramjlv":

After thc words "immediate family" jnsen a comma and add the phrase "incJuding hlS or

her Domestic fanner ,"

To Sect.on 10 make the followin2 cbanets:

In Sections lO(b)(3) and 10(b)(4), change I'recipient's" and "recipient" to "Covered

Employer's" and "Covered Employer," res~rjvely

To Section 11(b), make the fo))owin~ addition:

In ~tion 11(b). 'Itld a new subsectjon (4):

(4) An enumeration of the Bcndjts cun-entJy provided with a confumatlon

thS( every Benefit provided to Employees with spouses is provided on eqL1.a1

terms to EmpJoyees with Dome&\ic Partners.

10 Section J l(d). make the followin2 additiQD:

After the words "Health Ben~fit Rat~s," add the phrase.

Requirements,"
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~Q that ~he: new Section 1 1 (d) will read;

Every Conrractor or Beneficiary, including ~overed subcontractors, ... shall
post 1n a conspicuous place at any job sj(e subject Co this anicle an expJanaiion
of the CUn'ent Uvjng Wage and Hea)th Betlcfits Rates, Nondiscrimination in
Benefits Requiremen~s, and orher worker protections, conferred under this

articlt.

(d)

To Section 12(b)(S). add the followinH.:

At tht end of the current.section. add a comma and the phrase.

years, whichever is longer."
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